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OBAMACARE DEADLINES LURK-ACT NOW 

EARLY RENEWAL STRATEGY 

 Employers may wish to renew their existing health insurance policies by the end of the 

year to avoid higher premiums.  One of the most important provisions impacting small 

employers (with less than 50 employees) will take effect for plan years beginning on or after 

January 1, 2014 – known as the community rating restrictions. 

 Currently insurance companies look at a number of factors when developing premiums.  

As a result, younger healthier groups pay less than older sicker groups.  For plan years beginning 

on or after January 1, 2014, insurance carriers can no longer look at those factors when setting 

rates.  Thus, most small employers will see large premium increases while a few small 

employers with older workforces may actually see rates go down. 

 Because of the new rules, it makes sense to look at an early renewal strategy 

immediately.  You need to contact your insurance broker today to see if it makes sense to renew 

your health plan by the end of the year to avoid the community rating for a year.  The 

following link to a USA Today article dated November 3 talks about early renewal strategies.   

USA Today Article 

 

http://www.usatoday.com/story/news/nation/2013/11/03/small-business-early-renewal-

affordable-care-act/3360851/ 

 

MARKETPLACE NOTICES FOR NEW HIRES 

 The government has released model notices which employers can use to notify 

employees about the new health care exchanges or marketplaces.  The initial mandatory notices 
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were to be issued by employers by October 1, 2013.  In addition, almost all employers are 

required to distribute such notices to new employees within 14 days of hire.  The following 

article talks about the notice requirements. 

Littler Publication 

 

http://www.littler.com/publication-press/publication/what-do-employers-need-know-about-aca-

marketplace-notices 

The notices have to be distributed to all employees - even those who are not eligible for your 

health plan (part time employees).  Here is a link to the government's notices. 

DoL Notice 

 

http://www.dol.gov/ebsa/faqs/faq-noticeofcoverageoptions.html 

 

There are no penalties for failing to distribute the notices currently.  However, this is not a reason 

to ignore the rule. 

NEW COBRA NOTICES 

 In addition to releasing the new marketplace notices, the government also released 

revised COBRA notices.  Although the changes are relatively minor, you should update your 

COBRA notices to include the new language.  This article talks about the revised notices and 

has links to the new model notices. 

JDSUPRA Law News 

 

http://www.jdsupra.com/legalnews/dol-updates-model-cobra-notice-in-light-57231/ 

 

The new language in the updated notices talk about the health care exchanges and may 

encourage employees to take the option rather than electing COBRA coverage under an 

employer's plan which could end up saving employers money over time. 
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EMPLOYER MANDATE POSTPONED ONE YEAR BUT NOT THE TRACKING 

 The employer mandate or "play or pay" rules have been postponed for a year.  Those 

rules require large employers (50 or more employees) to offer quality/affordable coverage to full 

time employees (those working at least 30 hours per week) or pay a penalty.  Although the 

penalties have been postponed until 2015, the tracking requirements kick in now.  You need 

to start keeping track of the employees' hours now to see if you have to offer them coverage 

starting in 2015.  The rules are extremely complex and there is no easy way around them.  This 

in-depth article explains the rules in detail. 

Quarles & Brady Health Reform Guide 

 

http://www.quarles.com/files/Uploads/Documents/Pay%20or%20Play%20012813.pdf 

Check with your payroll company or software vendor, if you do the payroll in-house, to see if 

they can help you track hours.  The time to look into this is now!! 

CRYSTAL BALL PREDICTIONS 

 No one can tell the future but it looks like health care reform known as the Affordable 

Care Act is here to stay.  We had two elections since the law was enacted and the US Supreme 

Court has ruled that the law is valid.  Therefore, employers cannot hide their heads in the sand 

and think all of this is going away.  It is true that bits and pieces may get tweaked down the road 

but we do not believe total repeal of the law is in the cards. 

FURTHER INFORMATION 

 If you have legal questions about the Affordable Care Act contact Paul Routh of 

Dunlevey Mahan & Furry or Bob Dunlevey.  Paul has practiced benefits law for 27 years and 

brings a wealth of information to employers struggling with healthcare compliance - 937-223-

6003 - www.dmfdayton.com. 
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